
























































































































 
LETTER OF UNDERSTANDING 

 

BETWEEN 

 
THE BOARD OF GOVERNORS OF THE  

SOUTHERN ALBERTA INSTITUTION OF TECHNOLOGY 
(SAIT) 

 

AND 

 

LOCAL 039 OF THE ALBERTA UNION OF PROVINCIAL EMPLOYEES  
(AUPE) 

 

(collectively the “Parties”) 

 
Targeted Market Adjustment to Peace Officer Classification (Class No. 5934)  

 

WHEREAS section 39.01 of the SAIT/AUPE Collective Agreement requires employees to be paid for 
work at rates as specified for the appropriate classification; 

AND WHEREAS Schedule A of the SAIT/AUPE Collective Agreement (effective December 1, 2023) 
sets the maximum hourly rate for Peace Officers (Classification No 5934) at $38.26 (Step 8); 

AND WHEREAS this rate is not competitive with current industry standards, or with similar positions in 
the current job market;  

AND WHEREAS SAIT and other public sector employers, is facing recruitment challenges and 
significant retention issues for Peace Officers due to municipal employers; 

AND WHEREAS this Letter of Understanding ("LOU") is intended to allow SAIT to adjust the maximum 
hourly rate for Peace Officers from $38.26 to $42.08; 

AND, on a without prejudice and a without precedent basis to address a unique situation, the parties agree: 

1. SAIT will add a Step 9 maximum hourly rate to the Peace Officer Classification No. 5934 
of $39.49. 

2. SAIT will add a Step 10 maximum hourly rate to the Peace Officer Classification No. 5934 
of $40.76.  

3. SAIT will add a Step 11 maximum hourly rate to the Peace Officer Classification No. 5934 
of $42.08. 



4. All Peace Officers currently at Step 8 as of the date of signing this Letter of 
Understanding shall move to Step 9 ($39.49/hour) effective that same date. 

The parties agree that the addition of Steps 9, 10, and 11 is a targeted retention measure for the Peace 
Officer classification and does not establish a standard grid structure for other classifications. Progression 
through these steps shall continue to follow the existing rules for movement within the wage grid under 
the Collective Agreement. 

This Letter of Understanding shall take effect upon execution by the parties and continue in force until 
the terms are negotiated into the SAIT/AUPE Collective Agreement. 

This Letter of Understanding may be revised, amended, or extended by mutual agreement in writing 
between the parties. 

 
 
Signed on the    day of   July , 2025 
 
 
For the Southern Institute of Technology:  For Alberta Union of Provincial Employees: 
 
 
 
 
              
Valerie Rendell       Guy Smith 
Director, Strategic Partnership and Advisory  President 
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