
Bethany of Camrose is trying to divide us. 
They will not agree to the raises we deserve, 
so we are taking steps to finish our Essential 
Services Agreement and apply for mediation. 

How we got here

Your negotiating team was not surprised 
when Bethany proposed this insulting offer:

April 1, 2024 – 2%
April 1, 2025 – 2%
April 1, 2026 – 2%
April 1, 2027 – 2%

Two per cent is not good enough. We deserve 
raises that help us keep up with the cost of 
living and reflects the value of the work we do.

Bethany also offered a yearly boot allowance 
and a $50 referral bonus to encourage Health 
Care Aide recruitment.
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We proposed a much better two-year deal:

April 1, 2024 – 25% wage increase 
April 1, 2025 – 10% wage increase

Cost of Living Market Adjustment (COLA) 
for Licensed Practical Nurses and Health 
Care Aides to combat inflation and make 
sure wages keep up with the costs of living 
now and in the future.

Long Service Increases (compounded):
10 years – 2% 
15 years – 3%
20 years – 4%
25 years – 5% 

Your negotiating team was clear. The 
employer’s offer does not cut it, especially 
when they are offering us less than what they 
offered our registered nurse colleagues. 

The employer is trying to divide us, but 
they won’t win. We deserve respect. More 
than that, we deserve fair wages and a fair 
contract.

Please contact your negotiating team if you 
have any questions or concerns.

Urgent Meeting May 16

Join our drop-in bargaining update 
meeting at the AUPE Camrose office (Unit 
25A, 6601 48 Avenue) on May 16, 2025, 
9:00 am – 4:00 pm. 

Please join us for important conversations 
about our next steps in bargaining.

We need your participation to get the 
raises we are asking for!
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